
Vetting New Talent After 
an Investment
Executive diligence to 
build out a management 
team

• Uncover controversies and
other reputational risks

• Verify individuals’ stated
backgrounds and qualifications
—or spot inconsistencies

• Seek out evidence that supports
a sterling reputation, rather than
take it at face value

Internal Hiring 
of Investment  
Professionals 
Background checks 
for executive hires

Vetting Pre-Investment 
Targets
Background checks, 
looking at both corporate 
targets and executives

Conducting Reference 
Checks
Reputational inquiries 
with associates and 
industry/regional experts

Vetting Add-On 
Acquisitions 
Background checks on 
potential acquisition targets 
by portfolio company

Fundraising 
Identification of risks 
associated with sources 
and managers of capital, 
from anywhere in the world

Managing Disputes & 
Controversies 
Litigation support and 
internal investigations

Preparing for an Exit
Identification of red flags 
a potential buyer may find

New York
T: 212 489 7100

Singapore
T: 65 8292 4910

Washington D.C. 
T: 202 887 9100

London
T: 44 20 3137 7004

Additional Cities
mintzgroup.com/expert

Email
info@mintzgroup.com

TALK WITH AN EXPERT

Information provides clarity.
Mintz Group helps investors make smarter decisions 
at every step—from raising capital to preparing for exits.

San Francisco
T: 415 765 9900

We keep pace with investors, 
which sometimes requires the 
highest-quality information in 
hours, not days.

Mintz Group investigators:


